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Charles Hart, Hubbell, Roth & Clark, Inc.
President’s Message

As winter approaches, I have been reflecting on the first 
half of my time serving as your Chapter President. It’s 
hard to believe that my tenure is at the halfway point, 
but in retrospect, we have accomplished so much and 
have even more to look forward to. I continue to be 
impressed with our members and organization and feel 
truly honored to help provide leadership and direction. 

So far this year we have developed new branches and 
changed boundaries, and we continue to focus our 
state chapter efforts on supporting and engaging our 
branches and members. In addition, we continue to 
offer great education programs, including both spring 
and fall MPSI classes, as well as new and exciting ones. 
In October, members from the Detroit Metro Branch 
and Chapter put on our first Snow Plow Operator 
Training (SPOT) program in Novi. The Midwest 
Branch also held their Snow Plow Roadeo in October 
and continued to show their leadership and strong 
support with over 500 attendees and vendors.  I could go 
on about all the great things our branches and chapter 
have done, but these are just a couple examples. We are 
excited to announce a new 3-Year program in the fall of 
2019. Steve Ludwig will be bringing his Road Scholar 
program to the Michigan Chapter. Be on the watch for 
information on this exciting new opportunity. We are 
also looking to expand the reach of the Public Works 
Academy that was so successful through Grand Rapids 
Community College. 

We are also beginning to educate and promote Public 
Works Professionals as critical emergency responders, 
which started in the last issue, as APWA National 
has rolled out the First Responder Logo. I believe 
that Public Works are the backbone to an effective 
emergency response and promoting this connection is 
critical to improving the public perception of who we 
are and what we do. Given the current struggles with 
infrastructure funding at both the State and Federal 
levels, I believe the burden for funding will continue 
to fall on locals. Local efforts to fund infrastructure 
projects or increased services will require a strong 
positive perception of Public Works, just as a starting 
point. We are also gaining ground engaging more 
Young Professionals in Public Works. We held our first 
YP event at Atwater Brewery in Detroit and our second 
event at Founders in Grand Rapids. We are excited to 

see some new faces in our organization and appreciate 
everyone’s help setting up and promoting these events. 

I want to thank all the volunteers that contribute to our 
educational and training sessions, as well as our chapter 
and branch executive committee members. While I 
was attending the National APWA Public Works Expo 
I attended a session on what other local chapters are 
doing for training and education. I found that the 
Michigan Chapter and our local branches are leaders 
in the programs and opportunities we offer. Some of 
our branches do more than many chapters across the 
nation and should be very proud of their hard work. 
From MPSI and MAPSI to our Great Lakes Expo, 
our volunteer leaders continue to offer a tremendous 
value and benefit to our members. This comes at a 
price though, with so many of us being “busy” all the 
time. With that in mind, I am asking for others to 
consider volunteering your time to help support our 
state chapter or local branches. This can be just a few 
hours a month, or even more for those who lead our 
key committees. If you are interested in helping, please 
contact me at chart@hrcengr.com. We need everyone’s 
help in order to continue growing while expanding the 
opportunities we provide. 

In closing, I want to wish all our members and families 
a Happy Holiday and a safe winter maintenance 
season. Please check out our website, and follow us on 
Twitter, Instagram and Facebook for upcoming events 
and activities.



248.454.6300 
hrcengr.com  

Hubbell, Roth & Clark, Inc. provides innovative and 
sound solutions for today’s engineering challenges. 

Chuck Hart, P.E. 
248.454-6301
chart@hrcengr.com
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NomiNatioN Form | 2019 aPWa miCHiGaN CHaPtEr 
PUBLIC WORKS PROJECT OF THE YEAR AWARD

Purpose - the aPWa michigan Chapter Public Works Project of the Year award was established to promote excellence in the management and admin-
istration of public works projects by recognizing the alliance between the managing agency, the consultant/architect/engineer, and the contractor who, 
working together, complete public works projects.

Eligibility - Public works is defined as the physical structures and facilities that are developed, owned, and maintained by public agencies to house gov-
ernmental functions and provide water, power, waste disposal, transportation, and similar public services in accordance with established public policy. 

To be eligible for nomination, a project must have been “substantially completed” and available for public and/or agency use within two calendar years 
prior to nomination. If a project has multiple phases or segments, then “substantially completed” will be construed as that point when the final phase or 
segment is 90% completed and available for public and/or agency use.

A project may only be nominated once for recognition as “Project of the Year” under any category. Contact Karen Mondora, PE, aPWa michigan 
Chapter awards Chairperson, with questions at kmondora@fhgov.com or (248) 871-2530.

PROJECT NAME 

DEADLINE   January 18, 2019
(electronic submittals only at https://dbinbox.com/michiganapwa)

PROJECT COMPLETION DATE   
Must be substantially completed (90%) and available 
for public use as of December 31, 2018

PUBLIC AGENCY 

PROJECT CATEGORY (Choose 1)

PROJECT DIVISION
q Less than $1 million
q $1 million to $5 million
q $5 million to $25 million
q $25 million to $75 million

MANAGING AGENCY

Name

Title

Agency/Organization

Address (if post office box, include street address)

City State/Province             Zip/Postal Code

Phone Fax

Email

PRIMARY CONTRACTOR

Name

Title

Agency/Organization

Address (if post office box, include street address)

City State/Province             Zip/Postal Code

Phone Fax

Email

SPECIAL PROJECT CATEGORY
q Governmental Cooperation

(No Cost Divisions. Capital Projects are not eligible)

q Disaster or Emergency Construction/repair
q Environment
q Historical Restoration/Preservation
q Quality of Life
q Structures
q transportation

q

q

q

q
q

q

q

q

q

q

q
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PRIMARY CONSULTANT

Name

Title

Agency/Organization

Address (if post office box, include street address)

City State/Province             Zip/Postal Code

Phone Fax

Email

NOMINATED BY: (Can only be nominated by manag-
ing public agency or aPWa michigan Chapter branches) 
Projects that involve or reside within two or more branch 
locations can be co-nominated.

Name

Title

Agency/Organization

Address (if post office box, include street address)

City State/Province             Zip/Postal Code

Phone Fax

Email

Please address each of the following areas in your 
nomination, adhering to the sequence below when 
possible.

1. Construction schedule, management, and control techniques
used. Completion date contained in contract. any time
extensions granted should be addressed in the submittal.

2. Safety performance including number of lost-time injuries
per 1,000 man-hours worked and overall safety program
employed during the construction phase.

3. Community relations - a summary of the efforts by the
agency, consultant and contractor to protect public lives
and property, minimize public inconvenience and improve
relations.

4. Environmental considerations including special steps taken
to preserve and protect the environment, endangered
species, etc., during the construction phase.

5. Unusual accomplishments under adverse conditions,
including but not limited to, adverse weather, soil or site
conditions, or other occurrences over which there was no
control.

6. additional considerations you would like to bring to the
attention of the project review panel, such as innovations
in technology and/or management applications during the
project.

7. Use of alternative materials, funding practices, or sustainable
infrastructure rating system (such as the Envision rating
system) to ensure project is sustainable.

NOTE: Supporting documentation is limited to 20 pages, 
exclusive of photographs and nomination form and shall be in 
pdf format. Photographs will be used for promotional purposes 
by the association and should be submitted as a .jpeg, 
.bmp, or .gif. Submittal should include nomination form and 
supporting documentation form, and photographs. No letters of 
recommendation please. 

NomiNatioN Form | 2019 aPWa miCHiGaN CHaPtEr 
PUBLIC WORKS PROJECT OF THE YEAR AWARD 

Disaster or Emergency Construction/Repair - to include techniques and timing for safety, community relations, environmental protection, adverse 
conditions and additional considerations.
Environment - to include treatment and recycling facilities, landfill reclamation projects, sewer projects, etc.
Governmental Cooperation - to include multiple community ventures or cost sharing means. (No cost divisions for this category. Capital projects are not 
eligible.)
Historical Restoration/Preservation - to include historical restoration, preservation and adaptive reuse of existing buildings, structures, and facilities, etc.
Quality of Life - to include parks, monuments, community planning, urban renewal and streetscape.
Structures - to include public structure preservation/rehabilitation, municipal buildings, parks, etc.
Transportation - to include roads, bridges, mass transit, etc.
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FER-PAL CONSTRUCTION
Structural C.I.P.P. for Potable Water Main 

Rehabilitation

26187 Northline Rd. – Taylor, Michigan
734-624-5321 

chris.vanwormer@ferpalinfrastructure.com



Wayne County Achieves APWA Accreditation

On July 17, 2018, the Wayne County Department of 
Public Works was awarded the prestigious American 
Public Works Association (APWA) Accreditation. 
The APWA Accreditation program recognizes public 
works agencies that comply with the recommended 
management practices set forth in the Public Works 
Management Practices Manual, a manual that 
establishes the policies and procedures necessary to 
perform as a full-service public works agency.

The Wayne County Department of Public Works 
was the 142nd agency in North America to be 
awarded Accreditation and the 3rd agency in the 

Charles Hart, MI-APWA President (far left), and Richard 
Berning, Region V Director (far right), at the awards 
ceremony for the APWA Accreditation to the Wayne County 
Department of Public Works.

The Wayne County Public Works Department is the 
3rd agency in the state of Michigan to receive this 
accreditation.

state of Michigan. Wayne County is the first county 
in Michigan to receive this honor, the other two 
agencies are Canton and Farmington Hills. Canton 
was awarded Accreditation status on November 20, 
2017 and Farmington Hills was accredited on July 1, 
2016. Wayne County began the accreditation process 
in October of 2017. 

Charles Hart, APWA Michigan Chapter President, and 
Richard Berning, Region V Director, joined the Wayne 
County Department of Public Works on September 20, 
2018 for the award presentation. 

Keep your covers where 
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Find out how the STORMSURGE® Access 
Assembly protects you from missing manhole 
covers after a major rain event.

Learn more at ejco.com or call 800 626 4653
Made in the USA
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First Ever Michigan Public Works Academy
After nearly three years, the dream of creating a Public 
Works Academy in Michigan was finally realized 
in early 2018.  A committee of representatives from 
the American Public Works Association (“APWA”) 
Michigan Chapter and Midwest Branch celebrated 
the May 30, 2018 graduation day of the first class of 
10 students from Grand Rapids Community College’s 
Public Works Academy.  

John Gorney, Chair of the Public Works Academy 
Committee and Kentwood Public Works Director, 
said he was extremely pleased with the success of our 
first Public Works Academy.  All 10 individuals who 

Several of the Public Works Academy Committee members 
with the 2018 Academy graduates

graduated the 7-week course have secured employment 
in the Public Works field and are contributing to 
the delivery of important services to communities 
throughout Michigan.  

The committee comprises of representatives from the 
cities of Grand Rapids, Kentwood, Grand Haven; road 
commissions from Kent, Muskegon and Van Buren 
counties; the Michigan Department of Transportation; 
Prein & Newhof and Rowe Professional Services 
Company.      

James Hurt, Grand Rapids’ Public Works Director, 
said agencies like his have been challenged all across 
this state in finding people with the right skill set to fill 
employment vacancies.  This important program is an 
excellent entry level feeder towards long term careers 
in Public Works, thereby contributing to succession 
planning for municipalities in Michigan.  “Having 
qualified candidates interested in our business was 
declining and APWA created a conduit to ensure 
success for Public Works professionals”.

Gorney says the next Michigan Public Works Academy 
classes are being finalized for offering in January 2019 
through Grand Rapids Community College with 
discussions occurring with other community colleges 
to replicate the Academy throughout the State of 
Michigan.

 
 
 
 
 
 
 
 
 

THE AGGREGATES COMPANY 
 

! Blast Furnace Slag !  Steel Furnace Slag !  Limestone 
!  Sand & Gravel !  Landscape Materials !  Trucking Services 

!  17 MDOT Certified Plants in Southeast 
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“They have no common sense! They have no respect 
for authority. They think they know it all and don’t 
want to learn. They are constantly on their electronic 
devices and don’t pay attention to the work.”

Sound familiar? Many supervisors are frustrated, 
perplexed and share a sense of helplessness in 
addressing many of the young people coming into 
their organizations.

Please note this is not a discussion about all young 
people or all supervisors. Rather, this is about trends 
that are observable in society and the workplace.

In over four decades of training and coaching public 
works teams and supervisors one of the biggest 
changes that I have observed is in the general 
motivations and world views of many of the younger 
employees coming into the workplace. In many ways 
millennials (83 million people between 14 and 33) 
represent a significant shift in key factors impacting 
the workplace. Training and supervisory practices 
have been profoundly impacted by the changing life 
experiences that many young workers now bring 
to the workplace.  Compared to you, Mr. and Mrs. 
Supervisor, and your experiences as a child growing 
up, young workers today have experienced or they are 
part of seismic shifts in four intersecting fundamental 
areas childhood:
• Societal cultural norms-including educational 

expectations and practices. The rise of the self-
esteem movement in K through 12 education, for 
example, has led to less focus on performance 
and more focus on the “experience and feelings” 
of students. The “everyone gets a trophy 
phenomenon” thus divorcing performance from 
reward, encourages less rigor and diligence in 
students and young athletes. Grade inflation and 
increased social promotions to the next grade 
level and other practices are symptoms of this 
educational philosophy  Indeed, for some young 
workers “demands” to perform or get the job done 
are viewed as abusive and hostile. 
Impact: Increasingly, supervisors are dealing 
with younger employees who require and desire 
constant stimulation and never ending positive 
feedback. This can be a challenge for supervisors 
who were rarely praised and were expected to 
learn on their own. In addition, supervisors who 

“had to figure it out on their own” have a difficult 
time coaching and mentoring other people.

• Leadership and accountability in the workplace. 
The demands and constraints on public sector 
leaders and supervisors are greater now than 
ever. In my workshops I ask supervisors with 
20 or more years’ experience: “Name one area 
where the demands on you or your people are 
less now than when you started.” They fail to site 
one example. Yet as resources decline or fail to 
stay with demands, supervisors are expected to 
produce at higher quality levels. All this while 
numerous well intended “support” systems 
(grievances, ADA, FMLA, EEOC, conflict 
avoiding bosses and human resource managers) 
can be misused by employees to undermine 
simple job and task accountability. In many cases 
supervisors are not supported by their bosses 
when they attempt to hold employees accountable 
for lack of performance. Indeed, in some of these 
cases the supervisor is accused of being “mean” or 

“insensitive” to employees. 
Impact: Frequently this results in many 
supervisors hesitating to hold employees 
accountable for “small” things. As a result, the 
performance bar gets lowered and accountability 
is only introduced when things get out of 
control. In some cases, supervisors will avoid 
doing supervisory duties and just do the job and 
tasks themselves. Teaching and learning and 
development get lost in this non-delegated work 
environment.

• Families and child rearing. This is probably one 
of the biggest changes that we have experienced 
in the past plus four decades. Families have 
experienced some monumental changes. Starting 
in the mid 1970’s women started entering the 
workforce to the point now that almost 80% of 
American households are dual income. The roles 
of women, and to a lesser degree men, changed 
as women increased their 1950’s style work 
outside the home. Men did not necessarily fill 
the void left by women in the home. The rise of 
daycare facilities, grandparent sitters, latch key 
kids and other significant changes occurred in 
the processes of raising kids. In 1965, 87% of 
American families with children had the original 
parents in the household. Today the approximate 
census numbers for households with children are: 
28% original parents, 31% blended families and 
40% single parent households. These and other 
trends have had many impacts on young people. 
Families rarely sit down to eat together. We eat on 
the way to soccer, piano or other activities. The 
strict discipline parenting of the fifties, sixties and 

YOU ARE NOT TRAINING AND  
SUPERVISING YOU
Lewis G. Bender, Ph.D.



 MICHIGAN.APWA.NET  13

seventies gets replaced with more flexibility and 
in many cases parents who feel guilty because 
they don’t spend as much time with their kids. 
Face-to-face communication has, in many cases, 
been replaced by texting, tweeting and other 
electronic forms. Peers and families have more 
face-down communications replacing face-to-
face discussions. Children today, for good or ill, 
are growing up with a very different set of familial 
and communication circumstances than previous 
generations. 
Impact: These and other changes have had 
profound impacts on the views many young 
people have of authority, their expectations of 
leaders and in many circumstance their views 
about themselves. Authority figures, like their 
parents, must be “friends” or at least friendly. 
Just doing something because the boss said so 
becomes out dated and autocratic. It is about me!

• Technology and the digital world. The studies 
and data are very clear. The ways we think, 
learn and retain information and knowledge 
are rapidly changing. Screen interactions and 
digital devices are having a profound impact 
on all of us. This is especially true for younger 
people who have not experienced a world without 
smart phones, notebooks and other compelling 
digital devices. In the last five years numerous 

studies are revealing that the very ways we think 
process and retain information are being radically 
transformed. It has always been true that the 
emergence of any technology has meant that some 
abilities are gained and some skills are lost. The 
gains in a digital environment are many. Hugely 
expanded information at your fingertips. Instant 
communication. Monitoring capabilities from 
water meters to vehicles proximities are examples 
of the innumerable benefits of expanding 
technology.
Then there is the down side-mostly on the 
human side of the equation. Researchers state 
that “Neurons that fire together-wire together. 
Neurons that wire apart-fire apart.” Translated 
this means that as we google items we will not 
retain the information. When we use GPS to get 
our turn-by-turn directions to our destination, 
as opposed to using a map to get there, we won’t 
necessarily remember how we got there or know 
about the nearby towns or streets we passed along 
the way. Extrinsic knowledge Google, GPS, etc. 
give us great knowledge and informational power. 
However, we do not gain tacit knowledge. That is 
information and knowledge that we internalize. 
Tacit knowledge involves approaches, ideas, and 
ways to solve problems that we actively learn 
and remember. So we get there in a faster more 

Engineering Stronger Communities
For nearly a century, we’ve been solving complex engineering 
challenges to maximize the value of your infrastructure 
investments. We adapt our work processes to fit the unique 
demands of each project using a collaborative, friendly style.  
The result? Solutions you can stand behind.

800.482.2864 
www.wadetrim.com 
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efficient way, but we really don’t know how we got 
there. And without the device we are lost. We have 
all heard the story of the kid at McDonalds that 
can’t figure out or count back change when the 
computer is down. 
Impact: We really don’t know all of the impacts of 
this phenomenon. It is still playing out. However, 
things like decreased attention span, inability 
to conceptualize or put ideas in a larger context 
and decreased non-computer based problem 
solving abilities have all been documented. This 
constitutes a significant challenge in the teaching 
and learning environment. Clearly, the mental 
muscles used to learn and retain information and 
processes are negatively impacted by extrinsic 
information gathering.

The Challenge: Older folks trying to teach younger 
folks who have totally different life experiences, 
expectations and ways of learning.

Many supervisors who have vast amounts of 
internalized experiences and knowledge are failing in 
their attempts to train and supervise young workers 
who have experienced very different childhood, 
educational and family expectations. Tacit/intrinsic 
knowledge-based teachers attempting to teach 

extrinsic/externalized knowledge-based learners. The 
inevitable result is frustration, lack of understanding 
and even division within the team.

So, what can be done about this?
Clearly, we all want simple answers to complex 
problems. After all we are the species that created the” 
Easy Button.” Success in addressing this challenge 
involves more than just changing the supervisor-
learner relationship. It starts with changing some 
key organizational assumptions. Then leadership can 
address the supervisor-learner relationship.

Organizational change suggestions
Over the past decades all of the fields of Public Works 
have dramatically changed. In many cases massive 
amounts of technology have been introduced into 
work processes. This has had significant impacts on the 
skills required of employees.  Based on these changes 
and other factors it is suggested that leadership teams 
engage in the following two processes;
1. Identify work that requires tacit versus extrinsic 

knowledge. In other words, what jobs do I really 
have to know “how it works” versus jobs that I 
only have to know how to operate it. It is one thing 
to understand the factors involved in successfully 
installing a culvert versus just knowing how 
to operate a backhoe. In the first case I need to 
have greater levels of tacit knowledge than in the 
second case. What jobs are you training me to 
do? How much depth of knowledge do I need to 
have in order to be successful? This is something 
the leadership team needs to initially identify in a 
successful training program.

2. Benchmark probationary jobs and promotions. 
One of the most frequent complaints directors 
have about their supervisors and foremen is that 
they are all different and not on the same page. 
So get on the same page. The supervisory team 
should take each position where new people are 
frequently hired and benchmark skill levels that 
need to be attained at different points in the 
year. So, at month two, four, six and nine what 
should a new hire in this position be able to 
do? Consistency and shared ownership emerge 
when the first line supervisory team creates the 
benchmarks for the positions for which they are 
responsible for developing people.

Supervisor teaching and leading suggestions. 
The first suggestion is to incorporate the above 
organizational suggestions into the teaching and 
leading approaches of supervisory staff. Beyond 
that there are two over-arching suggestions for 
strengthening the supervisor-younger learner 
relationship.
1. Make them own it. Teach by questions-not 

answers. In many ways this is old wine in new 

YOU ARE NOT TRAINING AND SUPERVISING YOU continued
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bottles. Good ‘ole Socrates taught his students 
by questions not answers. What does that mean 
today for supervisors? Teach by questioning. 
Don’t answer all or even most of their questions. 
Make them answer their own questions. Why do 
you think we do it this way? Can you think of a 
better approach? That is a good question. Why 
don’t you come back in a n hour and tell me what 
you think the answers or pro’s and con’s might be. 
When a person has to think and come up with a 
cogent answer the inevitable result is they own it! 
Get them to own it.

2. Hands on-then talk. You and I will only retain 
about 10% of what we read. We will retain 
almost 90% of what we say as we talk about it. 
Translated that means whenever we wish to retain 
knowledge we need to actually do the job and 
talk about. The least effective method of teaching 
is straight lecture. This is especially true for 
young people today. Whenever possible create a 
teaching approach that involves: hands on/doing 
the process- then talk about it including questions 
and then -do it again. Sometimes building reading 
about it can also factored in after the hands-on 
experience.

Young people have much to offer in today’s public 
works operation. Their abilities to use technology and 
move it to great new levels is amazing. The challenge 
for public works leaders is to capture those innate 
abilities and blend them with the knowledge necessary 
to be successful in an ever-challenging environment.

The Challenges of Leading and Supervising Today: 
Expanding Your Toolbox

Beginning with this article on Training and Supervising 
across generations, Dr. Lewis Bender, Facilitator for 
the Michigan Public Service Institute (MPSI) will 
write a series of four articles focusing on the challenges 
facing public works supervisors and leaders. In each 
article, common topical challenges will be identified 
and discussed along with potential approaches for 
addressing those challenges. The remaining three 
articles will be entitled:
• "Finding Your Serenity: Successful Approaches for 

Dealing with Your Problem Employees" (Spring 
2019)

• "Expanding Accountability in Your Organization: 
Things You Need to Know and Do" (Summer 
2019)

• "Supervisory Do's and Don'ts: Lessons from MPSI 
(Fall 2019)

Lewis G. Bender, Ph.D. 
Michigan Public Service Institute Facilitator and Instructor 
Management Consultant and Trainer 
www.lewbender.com

 

517-484-1905             www.dktruck.com 

Lansing, Michigan 

• Sales 
• Service 
• Wash Bay 

• Parts 
• Alignments 
• Detail Dept. 

We are Your MiDeal Source 
for Freightliner and 
Western Star Trucks 

Over 50 Years of Municipal 
and Vocational Truck Sales 

Experience! 
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Michigan Chapter 
American Public Works Association

Each year, we reach out to request your involvement in our events and publications.  
We look forward to hearing from you!

ADDITIONAL SPONSORSHIPS

q Chapter Sponsorship                                                     $250  
 ** Includes listings in the Great Lakes Reporter 
 and Great Lakes Expo Program       

q Company name and link on website                        $200 

q Great Lakes Expo Special Event Sponsor            $1,000 

q Breakfast Sponsor @ Great Lakes Expo                $500 

q Lunch Sponsor @ Great Lakes Expo                $500 

q Dinner Sponsor @ Great Lakes Expo                $500 

q Great Lakes Expo Program Book Ad                 $195

q Power Point Ads at Great Lakes Expo                        $150

qOperations & Fleet Maintenance Expo Sponsor     $300
**Includes vendor table and recognition on Save the 
Date Postcard

SPONSORSHIP PACKAGES

q Platinum - $4,500 Includes:
Gold Level Package                            $3,462
Lunch & Dinner Sponsor at Great Lakes Expo       $1,000
Great Lakes Expo Special Event Sponsor                $1,000
Operations & Fleet Maintenance Expo Sponsor      $300

**Includes vendor table and recognition on Save 
the Date Postcard

Package Value                                $5,762

q Gold - $3,000 Includes:         
Silver Level Package                                            $2443
• Full Page Color Ad vs Half Page Color Ad            $324
• Both Great Lakes Expo Program Book Ad &  Great 

Lakes Expo Exhibit Booth              $195
Lunch Sponsor at Great Lakes Expo                             $500

Package Value            $3,462

q Silver - $2,000 Includes:
(2) Registrations at MI APWA Great Lakes Expo       $500
Chapter Sponsorship                                   $250
Company name and link on Website                          $200
Half Page Color Ad                                            $1,148
Great Lakes Expo Exhibit Booth (or Program Ad)    $195
Power Point Ads                                $150

Package Value            $2,443

120 N. Washington Sq., Suite 110A  • Lansing, MI  48933

tel 517.371.2223  •  fax 517.371.1170 • http://michigan.apwa.net/  •  email: hiner.t@gcsionline.com

    2019 Sponsorship Opportunities

Sponsorship Subtotal                                 $________

GREAT LAKES EXPO EXHIBITOR REGISTRATION

q Registration for One - $695 Includes:
One Attendee 
Chapter Sponsorship
Standard Exhibit Booth Space (Inside)

q Additional Attendee - $225
q Addt’l Standard Booth Space (Inside) - $195
q Equipment/Outdoor Space - $195
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Michigan Chapter 
American Public Works Association

Great Lakes Reporter 2019 Advertising Pricing
All Rates Include Full Color

Great Lakes Reporter Ad Dimension
• Full Page           Full Bleed 7” x 10 ½“ 
 (Live area 6 ¼“ x 9 ¾“)  -  No Bleed 6” x 9 ½” 
• Half Page          
 Horizontal:  6” x 4 ¾”   -   Vertical:  3 ¼“ x 9 ½“
• Quarter Page   3”  x 4 ¾“  Vertical ONLY
• Eighth  3” x 2 ¼“ (or 3” x 2” business card)

Anticipated Mail Dates
 1st Issue     April 15, 2019
 2nd Issue   August 19, 2019
 3rd Issue    December 16, 2019

Company Name

Main Contact Telephone#

Authorized Signature (please print name if not the same as above)

Email

Street Address

City                                                    State                   Zip

Indicate the issue(s) in which your ad will appear
q1st q2nd q3rd qFull Year

Ad Artwork (300 dpi):  
q Use 2018 artwork  
q I will provide new artwork for the year, by February 9, 2019

q  Pay in full      q Invoice Me      q Bill per issue
q  Check Enclosed #___________

Email Invoice to: 
Name _________________________________________

Email Address __________________________________

Payment Information

2019 Sponsorship and Advertising Contract

Send completed agreements, copy instructions and artwork to: 
Taylor Hiner -  E-mail: hiner.t@gcsionline.com

Michigan Chapter - American Public Works Association
120 N. Washington Square, Suite 110A • Lansing, MI 48933

Phone: 517.371.2223 • Fax: 517.371.1170

  *Full Year (3 issues) price includes 10% discount

GLR Advertising Subtotal                                                    $_________

Sponsorship Subtotal                                                          $_________

Total   (Sponsorship & GLR advertising)         $_________

Pages Inside Front Cover Inside Back Cover Back Cover

Ad Size Price Per Issue Price Per Year * Price Per Year * Price Per Year * Price Per Year *
Full q $545 q $1,472 q $1,553 q $1,553 N/A

Half q $425 q $1,148 N/A N/A q $1,391

Quarter q $305 q $824 N/A N/A N/A

Eighth q $275 q $743 N/A N/A N/A
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Hydraulic Shores

Aluminum Shields

Aluminum Manbridge

Build-A-BoxTM

800-552-8800
www.efficiencyproduction.com

685 Hull Rd., Mason, MI 48854

MI-APWA Professional’s 
Choice for Shoring & Municipal 
Equipment Statewide!
• Largest selection of municipal 

DPW shoring equipment available.
• Custom shields built to your specs.
• Site-Specific Engineering.
• MIOSHA Trench Safety Training.
• Factory Direct Sales & Rentals 

from our central location 10 miles 
south of Lansing on US 127.
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Third Annual Operations and Fleet 
Maintenance Expo
On October 31, over 120 attendees joined APWA 
Michigan for the third annual Operations and Fleet 
Maintenance  Expo at the Suburban Collection 
Showplace in Novi. This one-day educational event 
featured five fleet training sessions and the brand new 
Snow Plow Operator Training (SPOT). 

The Fleet Maintenance Tract classes included:
• Advances in heavy duty snow and ice control 

equipment
• New deicing controllers and calibration techniques 

for their controllers
• Motor Carrier regulations for Public Works 

Operations
• Unique uses of liquids in deicing and preventative 

maintenance reqired for and repair of brine 
making and hanlding equipment

• Light duty truck snow and ice control equipment

In addition to the Fleet Maintenance sessions provided, 
attendees could also sign up to participate in the new 
training, SPOT. SPOT provided snow plow operators 
the basic training and skills necessary to safely inspect, 
drive and operate commercially-rate snow removal 
vehicles. 

" The SPOT program, which was modeled off a training 
program offered in Iowa, fills the need to train seasonal, 
new, and veteran plow drivers regarding the basics of 
plow operation and regulatory requirements," said 
Noah Mehalski, Continuing Education and Training 
Chair of MI-APWA. "The program combines hands on 
training in a skills course as well as classroom training 
on DOT regulations and best management practices 
for plowing and deicing. The program is something 
new and veteran plow drivers can benefit from and fills 
a real training gap for Public Works Agencies."

Upon completion of the training, participants should 
be able to: 
• Perform pre- and post-trip inspections
• Identify vehicle defects

• Operate the vehicles primary and secondary 
controls

• Demonstrate driving/operating proficiency
• Practice safe operating procedures

Of the 120 attendees, there were 72 participants in 
SPOT, made up of 24 teams of 3 from 14 municipalities. 
Each team of three was made up of one instructor and 
two drivers. The tems were all required to bring their 
own truck to learn the ins and outs of the trucks in 
their municipalities. 

One of the SPOT teams driving through the skills course

One of the SPOT teams completing a post-trip inspection.
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2018 Midwest Michigan Snowplow Roadeo & 
Equipment Show
60 snowplow drivers from 14 
municipalities, 14 County Road 
Commissions and 2 MDOT Region 
garages gathered in Norton Shores, 
Michigan on October 10th to compete in 
the 2018 Snowplow Roadeo. This annual 
event was another success with over 600 
attendees. 

Like years before, the competition tested 
the plow operators’ skills and knowledge, 
while also allowing them time to train 
for winter driving. Drivers were allowed 
five and a half minutes to complete the 
obstacle course, which began with Prestart 
Procedures (CDL license, Entering 
the Truck, Turning on the Oscillators 
and 4-way Flashers, Fastening the Seat 
Belt and Checking the Mirrors). Tests 
throughout the course included Outside Curve, Inside 
Curve, Ball Tip, Parked Cars, Diminishing Clearance, 
Offset Alley, Alley Dock, Serpentine, Straight Line and 
the finishing at the Stop Line. 

In addition to the obstacle course, drivers received 
points for completing a Diagnostic Exam, where they 
had four minutes to examine a vehicle and locate the 
4 “problems” set on the truck. Drivers also received 
points for attending the education class: “Fatigue and 
Substance Abuse” held by Mike Phillips, the Senior 
Loss Control Representative from the Michigan 
County Road Commission Self-Insurance Pool. Mike 
also held an education class for Supervisors – “Enjoy 
the Ride; Stress Management for Supervisors.”

Congratulations to Jay VanDyke from the City of 
Wyoming for winning Top Driver, as well as Top Team 
with Brian Elders. 

The Celebrity Roadeo Competition took place again 
this year, with 10 competitors, including: 
• Juanita Avila, Administrative Assistant, Cadillac

Drone photo of the roadeo course.

A drone photo of the ball tip test.

• Tony Barnes, Supervisor, Dalton
• Jen Cross, Council Member, Norton Shores
• Steven Gilbert, Commissioner, Walker
• Jennifer Hernandez, Supervisor, Muskegon 

Township
• Senita Lenear, Commissioner, Grand Rapids
• Roger Morgenstern, Council Member, Norton 

Shores
• Duane Poole, Road Foreman, Bloomfield
• Terry Sladick, Council Member, Norton Shores
• Byron Turnquist, Commissioner, Muskegon

Congratulations to our Celebrity Driver, Steven 
Gilbert, Commissioner from the City of Walker, who 
took this year’s best score. 

The event once again highlighted a “Pride of the Fleet” 
and “Innovative Idea” competitions. Congratulations 
to the Ottawa County Road Commission for winning 
first place in both competitions. 

Thank you to our 37 vendors who came out for the 
day, especially the Vendor Bingo Donors! Special 
thanks to our Platinum Sponsors: Fredrickson Supply, 
Gold Sponsors: American Highway Products, Silver 
Sponsors: Bell Equipment and Bronze Sponsors: D 
& B Heat Transfer Products, Great Lakes Chloride, 
RangerBid, St. Regis Culvert, Superior Asphalt and 
Unique Paving Materials. 

In addition, thank you to Ryan Russell, PE, the drone 
pilot at Prein & Newhof for supplying the great footage 
of our event. 

Mark your calendars now for the 2019 Snowplow 
Roadeo, scheduled for Wednesday, October 9, 2019 
at the City of Kentwood Department of Public Works 
Facility, located at 5068 Breton Avenue SE, Kentwood, 
MI 49508.
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Above: Midwest Branch Past President Jim Wolford (left) 
pictured with Jay VanDyke, Top Driver Winner (right). 

Below: Jim Wolford (center) and Jay VanDyke (right) 
pictured with Brian Elders (left). Jay and Brian were 
awarded Top Team of the 2018 competition.

How do you resurface 
an aging road, protect 
the environment, plus 
save time and money?

Call Gallagher.
We’ll show you how to dramatically 
reduce your pavement resurfacing 
program’s budget, and do your part 
to help protect the environment. 

Hot-in-Place Recycling is not only a very 
green process that reduces the carbon 
footprint by 28% versus mill & overlay, it 
also reduces congestion and user delays 
with far less trucking required.

Gallagher Asphalt Corporation 

18100 S. Indiana Avenue

Thornton, IL 60476 

800.536.7160  

hotinplacerecycling.com

16734_HIP Half Page Ad_R1-2.indd   1 11/18/16   1:32 PM

Proudly Representing:

High Performance Cold Mix

Industrial/Municipal Coatings

Cold in Place Recycling
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The “Snowplow Roadeo” in West Michigan began in 
1984 in Wyoming as a departmental training exercise 
and expanded to an area wide competition in 1985.

From the beginning Lisa has been a key member of the 
Planning and Organizational committee.  In her role on 
the committee Lisa exhibited leadership in all areas of 
event organization.  Most notable was her development 
of procedures to be used for registration, participant 
and vendor mailing notifications, computerization of 
participant scoring and posting, vendor setup, and 
program design and layout.  Many of which are still 
in use today.

As I recall the early days of the “Roadeo” a familiar 
committee conversation after each event included 
“Wow that went great!!” and “What can we do to make 

A Tribute to Lisa Barnes

Lisa Barnes will be retiring from the City of Wyoming 
next spring after 35 years of service to the citizens 
of Wyoming and to those of us in the public works 
profession. As a longtime and active member of the 
Midwest Michigan branch of the American Public 
Works Association and the annual snowplow roadeo 
leadership team, Lisa dedicated herself to helping 
others develop the skills and abilities that they needed 
for serving in the public works arena.

Lisa began her work in Wyoming after high school and 
quickly rose through the ranks within the busy public 
works office. For the past 24 years, Lisa has supervised 
the administrative functions of the public works office, 
providing essential direction and support for many of 
the department’s most important functions, including 

the next one better!!”  Then came my declaration, 
“No Roadeo for next year unless Lisa and Tasha agree 
to continue with their event responsibilities.” The 
unwavering answer always was “We are in, lets do it!!”

In my opinion the “Snowplow Roadeo” has been a 
34-year success story because of the knowledge and 
efforts of Lisa Barnes.  I thank you and I know all the 
participants over the past many years thank you for all 
of your hard work and dedication to the “Snow Plow 
Roadeo”.

The “Snowplow Roadeo” will certainly miss Lisa but 
we all say congratulations and enjoy your retirement!!

Gerald Snyder 
Wyoming Director of Public Works, Retired

customer communication, accounts payable, claims 
resolution, and work order and payroll processing. 
Because of her central role in the organization, she 
has developed the most comprehensive working 
knowledge of Wyoming’s public works operations. It is 
easy to understand why Lisa will be so greatly missed 
on the day she leaves the office for the final time.

From those who know Lisa the best, we wish her the 
best. We also congratulate her on an exemplary career 
in public works and thank her for her oustanding 
service to the people of Wyoming and to all of us.

Bill Dooley
Wyoming Director of Public Works, Current



 MICHIGAN.APWA.NET  23

3rd Annual Northern Branch Equipment and 
Trade Show 
The 3rd Annual Northern Branch Equipment and 
Trade Show, held by the American Public Works 
Association, hosted over 40 vendors from across Lower 
Northern Michigan; showcasing products that enhance 
city infrastructure and enabling municipalities and 
vendors to network and connect on September 6, 2018. 

The show was hosted by the City of Cadillac and 
held at the Cadillac Department of Public Works. 
Various vendors featured products to be used in city 
infrastructure such as; large piping used in water 
treatment, signs and hazard warnings, as well truck 
mounted jetters and more. Each vendor offered a 
chance for municipal employees, city managers, and 
the general public to learn more about their companies 
and products and what may be useful to Northern 
Michigan towns looking to strengthen Public Works. 

The event was created by the Northern Branch of 
the American Public Works Association (APWA).  
Companies involved in meeting infrastructure needs 
for municipalities were invited and this year showed a 
remarkable turn out with over 40 vendors; a significant 
increase from 17 in past years.  While the event was 
held by the APWA not all vendors or those invited were 
required to be a part of the APWA, an organization 
that creates a solid network for companies to market 
their goods. 

“The APWA allows us to network, and meet with 
various vendors to find out what’s new and available 
in the market today,” stated President Elect John 
Thompson of the Michigan APWA Board. He went on 
to explain that all those who choose to be a part of the 
APWA do so voluntarily.

“APWA members are all volunteers and have other 
employers. They choose to volunteer their time for the 
greater good of the Public Works industry as a whole,” 
said Thompson, “And if it’s not fun, we’re not going to 
do it.”

Thompson’s good natured attitude permeated the 
event, where upbeat music such as Sledgehammer 
by Peter Gabriel rang out in between door prize 
announcements. A demonstration showed the crowd 
the ability that companies such as Advanced Drainage 
Systems (ADS) have regarding underground water 
management. The crowd watched as a 60,000 lb front 
loader attempted to crush a length of piping, at the 
direction of ADS employee and Northern Branch 
Secretary Andy Keller.

“This event gives the opportunity to network with 
fellow peers, colleagues, and associated professionals,” 
said Keller, “And as a vendor we are able to share with 
them the products and solutions our companies have 
to offer.”

The event was put together by the Northern Branch 
Executive Board made up of professionals in the public 
works sector including; President Peter Staley of East 
Jordan Iron Works, Treasurer Todd Frederickson of 
Frederickson Supply LLC, Sonya Flanagan of UPM-
Flanagan Sales, Secretary Andy Keller of ADS, who 
were on hand at the event, as well as many others. The 
event had numerous sponsors such as Bell Equipment 
Company, Jack Doheny Companies, and Frederickson 
Supply LLC. The event managed to provide all in 
attendance with an enjoyable way to network with 
other industry professionals and find solutions to their 
Public Works needs. 

The event will be held again next year however the 
date and time have yet to be announced. For more 
information on the Northern Branch of the APWA 
or to find the next scheduled event please see www.
michigan.apwa.net.

A look inside the vendor showcase

Several of the trucks that were brought to the equipment 
show by vendors
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Michigan Infrastructure Council Fully Formed with 
OHM Advisors V.P. Dan Fredendall on Board

As public works conversations 
around our country’s aging 
infrastructure and lack of state 
and federal funding to remedy 
difficult problems continue, the 
state of Michigan took further 
action this summer when 
Governor Rick Snyder signed 
legislation creating the Michigan 
Infrastructure Council—the 
first of its kind in the nation. 

Formed within the Michigan Department of Treasury 
and consisting of nine appointed voting members, 
the council is intended to be an expert think-tank 
and action planning body, tasked with developing 
a long-term investment and management strategy 
for Michigan’s infrastructure assets. One of the nine 
appointed experts is OHM Advisors Vice President 
Dan Fredendall, PE, who brings over 40 years of hands-
on engineering experience and broad leadership of 
state infrastructure projects to the council. 

The State of Michigan’s Infrastructure 
Improvement Efforts
Governor Rick Snyder spearheaded important state 
infrastructure efforts, especially over the last two years. 
In 2016, he created the 21st Century Infrastructure 
Commission, whose mandate was to help address 
Michigan’s extensive infrastructure challenges. The 
commission published an in-depth report which, 
in part, outlined themes for solutions to face those 
challenges—including creating a statewide culture 
of asset management; encouraging and facilitating 
coordinated planning; working to ensure sustainable 
funding; and embracing emerging technologies. 

In July of this year, Gov. 
Snyder went a step further by 
signing into law the creation 
of the Michigan Infrastructure 
Council (MIC)—a direct 
response to the Commission’s 
recommendations—and tasked 
it specifically with constructing 
a statewide asset management 
database, facilitating a data 
collection strategy, and producing 
a 30-year infrastructure 
investment and management 
strategy for the state. 

The council, now fully formed 
with five appointments by 
the governor and four other 
appointments by legislative 

leaders, includes local utility and infrastructure 
owners, regional representatives, finance and policy 
experts, and state department leaders—all experts in 
their field with deep working knowledge of Michigan’s 
infrastructure challenges. 

In the case of appointee Dan Fredendall, PE, Vice 
President at architecture, engineering and planning 
firm OHM Advisors, the council will benefit from his 
vast experience of bettering Michigan’s infrastructure 
in his daily job, along with his knowledge gained 
working through problems and potential solutions as 
a stormwater subject matter expert for the Michigan 
Infrastructure Asset Management Pilot.

A Career in Infrastructure and Asset Management
A civil engineering graduate of Michigan State 
University, Fredendall has spent the past 35 years 
of his career with OHM Advisors at its Livonia, MI 
headquarters, and raising three children with his wife, 
Martha, as an active Livonia community resident. 

Dan has been extensively active at the local, state and 
national levels of several professional and educational 
organizations, including holding leadership positions 
with the American Society of Civil Engineering 
(ASCE) and American Council of Engineering 
Companies (ACEC). 

In his professional tenure with the firm, he has 
served in several leadership roles and as the Principal 
in Charge for many utility, transportation, and 
infrastructure projects across the public and private 
sectors, employing innovative and long-term asset 
management solutions that deliver increased value. 
Many of the firm’s projects have a size and complexity 

Fredenall

Dan Fredenhall pictured here on the left. 
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that require careful planning and coordination across 
various local, state and federal agencies.  Fredendall 
has built relationships over decades with leaders in 
those jurisdictions, including with the Michigan 
Department of Transportation (MDOT). He remains 
engaged with all efforts OHM Advisors performs for 
MDOT, and continues to bring an exceptional level 
of experience and an unmatched perspective to all 
infrastructure issues that communities currently face.

“Dan’s commitment to assessing, and improving, the 
poor condition of our clients’ infrastructure inspires 
us all. I am extremely proud of his efforts leading to 
this appointment, and am certain that his insight will 
help communities across Michigan take the necessary 
steps to a modern, reliable infrastructure system,” said 
OHM Advisors president John Hiltz. 

Into Michigan’s Infrastructure Future 
The MIC is already moving forward with its work. 
In September it elected a chairperson and vice 
chairperson and appointed nine members to the Water 
Asset Management Council, a separate entity which 
will advise on water-related infrastructure topics. A 
second advisory council, the Transportation Asset 
Management Council, includes members appointed 
by the Michigan State Transportation Commission 
and assist in advising the MIC on transportation-
related issues. Together, the Water and Transportation 
asset management councils will advise on a statewide 
asset management strategy and develop templates 
for transportation, drinking water, wastewater, and 
stormwater asset management planning.

When asked about his plans for his MIC participation, 
Fredendall said they include engaging his fellow 
council members in thoughtful discussions. “This is 
an opportunity to share an engineering perspective 
with the council,” he said. “Engineers bring to the 
table creative visioning skills and the ability to develop 
solutions from broad, diverse and complex factors. 
I look forward to seeing how we, as a community-
focused council, can develop a long term strategy to 
effectively address the state’s infrastructure needs.”

It’s clear that the state’s challenges can only be addressed 
by a concerted effort between experts and communities, 
in conjunction with communities’ willingness to 
embrace technological advances and seek innovative 
funding solutions such as the creation of public-private 
partnerships. (See: The Nexus of the 21st Century: Tech 
Revolution and Infrastructure Asset Management, 
Murat Ulasir, PE, Ph.D., OHM Advisors, 2017 Great 
Lakes Reporter 3rd Issue, pp.16-18).

Fredendall and OHM Advisors will continue to do 
their part. “It’s not an easy or convenient undertaking, 
and will take a coordinated effort,” said Hiltz. “But 
failure to invest in infrastructure—in the foundation of 
strong, healthy communities—means failure to sustain 
and develop our communities toward future success. 
We all have a stake in it.”

888.522.6711 | OHM-Advisors.com

Because something incredible grows 
out of a team of experts with individual 
specialties aligned around a singular 
mission of Advancing Communities. 

Share your vision with us, and together 
we’ll create great places for people.

THE COMMUNITY 
ADVANCEMENT 

FIRM

At OHM Advisors, we believe that 
multidisciplinary teamwork has the 
power to yield ideas that aren’t just 
different — they’re better. 

ARCHITECTS ENGINEERS PLANNERS
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2018 Midwest Michigan Branch Rod Korhorn 
Memorial Golf Outing and Scholarship

The APWA Midwest Michigan 
Branch Rod Korhorn Memorial 
Scholarship was established 
in 2015 in honor of APWA 
member and Midwest Michigan 
Branch Secretary, Rod Korhorn, 
who passed in December of 
2014.

The 1st event was held in 2015 
at Indian Trails Golf Course in 
Grand Rapids.  Several of Rod’s 

family members participated, and have continued to 
participate at each event since.  There were seven four-
person teams registered for the event, raising enough 
money to cover the $1000 scholarship.

Funding for the scholarships is derived from golfer 
registration fees and donations from generous and 
supportive private vendors from around the state.  

Each event since has been hosted by Cedar Chase Golf 
Club in Cedar Springs, MI.  The number of participants 
has grown steadily each year, with twenty five, 4 person 
teams participating in 2018.

Scholarships are awarded based on criteria established 
by the Midwest Branch Board.

There were no applicants in 2015 and 2016. Two 
scholarships were awarded in 2017: 

• Christian Mullins – Grandchild of 
member Dorothy Pohl, Ionia County Road 
Commission

• James Borgman – Son of member Charlie 
Borgman, City of Norton Shores

There was one scholarship awarded in 2018: 
• Haley Hoevenaar – Daughter of Mike 

Hoevenaar, City of Kentwood

Korhorn

Rod Korhorn was born and raised in Grand Rapids, 
graduating from Grand Rapids Christian High School. 
He attended GRCC and finished his civil engineering 
degree at Michigan Tech University. He loved all seasons 
in Michigan, and enjoyed his time in the UP. Rod worked 
for Prein and Newhof after graduating and then spent 
a short time fulfilling a dream with Nathan Vriesman 
when they opened their own business, Vriesman and 
Korhorn. He loved working with the townships and had 
a knack for building working relationships in the area 
community. Rod and Karen were married almost 13 
years and were blessed with 4 children, Rachel, Evan, 
Kathleen, and Kimberly. We loved spending time on the 
shores of Lake Michigan and just began taking the kids to 
see other parts of the United States. Rod died December 
21st, 2014 from a sudden cardiac arrest. We miss him 
dearly. Thank you for your generosity by remembering 
him through the APWA scholarship. He was a humble 
man and this would have touched him greatly. 

— Karen Korhorn, Rod's wife

Save the date for the 2019 APWA Midwest Michigan 
Branch Rod Korhorn Memorial Scholarship golf 
outing: Wednesday, July 17, 2019. 
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Advanced Drainage 
Systems, Inc.
288 Lafayette St. 
London, OH 43140
740.852.7085
Andy Keller
andy.keller@ads-pipes.com

AIS Construction  
Equipment Corp.
56555 Pontiac Trail 
New Hudson, MI 48165
248.866.3168
Chris Robinson
crobinson@aisequip.com

Allied Equipment
240 Metty Dr., Ste. D 
Ann Arbor, MI 48103
734.260.2288
Jeff Newton
jnewton@alliedequip.com

Arista Truck Systems
5125 Clay Ave SW
Grand Rapids, MI 49548
616.446.5693
AJ DeLange
ajdelange@aristatrucksystems.com

Bell Equipment Co.
78 Northpointe Dr. 
Lake Orion, MI 48359
248.370.0000
Jimmy Bell
jbell@bellequip.com

Cannon Truck Equipment
51761 Dansview Technology Ct. 
Shelby Twp., MI 48315
586.991.0054
James Brown, Jr.
jbrown@cannonequip.com

Cartegraph
3600 Digital Drive 
Dubuque, IA 52003
563.293.7757
Damon Seys
damonseys@cartegraph.com 

Certified Cirus Control 
Systems
7165 Boone Ave N #190 
Brooklyn Park, MN 55428
313.655.9474
Don Nichols
dnichols@certifiedpower.com

APWA Michigan Chapter Sponsors
D&K Truck Company
3020 Snow Rd. 
Lansing, MI 48917
517.484.1905
Doug Ackerman
dackerman@dktruck.com

Dornbos Sign, Inc.
619 W Harris St. 
Charlotte, MI 48813
517.543.4000
Jeff Dornbos
jd@dornbossign.com

Dunn Company
724 N Mercer St. 
Decatur, IL 62522
217.429.4444
Robert E. Dunn
dunnb@dunnco.com

Efficiency Production, Inc.
685 Hull Rd. 
Mason, MI 48854
517.676.8800
James McRay
jmcray@efficiencyproduction.com

EJ
301 Spring St. 
East Jordan, MI 49727
231.536.4438

Elsey Construction 
Products
20416 Harper Ave 
Harper Woods, MI 48225
810.531.3225
Mike Zimmer
mike@elseygroup.com 

Environmental Consulting 
& Technology
2200 Commonwealth Blvd.   
Ste. 300 
Ann Arbor, MI 48105
734.769.3004
John O'Meara
jomeara@ectinc.com

Falcon Asphalt Repair 
Equiment
120 Waldo Ave. 
Midland, MI 48642
989.495.9332
Ric Simon
ric@falconrme.com

Fer-Pal Construction USA
26187 Northline Rd 
Taylor, MI 48180
734.624.5321
Chris VanWormer
chris.vanwormer@
ferpalinfrastructure.com

Flanagan Sales &  
Assoc., Inc.
5149 N Red Maple St. 
Irons, MI 49644
231.266.8090
Tim Flanagan
irish6962@aol.com

Fredrickson Supply, LLC
3901 3 Mile Rd. NW 
Grand Rapids, MI 49534
616.949.2385
Todd Fredrickson
todd@fredricksonsupply.com

FuelMaster/Syntech 
Systems, Inc.
100 Four Points Way
Tallahassee, FL 32305
800.888.9136
Dan Goldberg
dan.goldberg@myfuelmaster.com

Gallagher Asphalt Corp
18100 S Indiana Ave. 
Thornton, IL 60476
231.266.8090
Patrick Gallagher
patrick@gallagherasphalt.com 

Give Em a Brake Safety
2610 Sanford Ave. SW 
Grandville, MI 49418
616.531.8705
Sean  Mooney
smooney@gebsafety.com

Gorno Ford
22025 Allen Rd. 
Woodhaven, MI 48183
734.676.2200
Eddie Williams
eddiewilliams@gornoford.com

Grand Traverse Diesel 
Service
194 Memorial S. Commons 
Traverse City, MI 49684
231.943.4488
Dan Walters
dan@gtdieselservice.com
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Great Lakes Chloride, Inc.
P.O. Box 634 
Grand Haven, MI 49417
812.340.2323
Dave Budd
daveb.glc@gmail.com

Havener Tech
433 E Elmwood Ave
Troy, MI 48083
248.890.1812
Michael Guerin
mguerin@havenertech.com

Highway Maintenance & 
Construction Co.
12101 Wahrman St. 
Romulus, MI 48174
734.941.8885
Jeffrey S. Demek
jeffdemek@comcast.net

Hoekstra Equipment
260 36th St. SE 
Grand Rapids, MI 49548
616.450.6148
Mike Thorsen
mthorsen@hoekstrainc.com 

Hubbell, Roth & Clark, Inc.
555 Hulet Dr. P.O. Box 824
Bloomfield Hills, MI 48303-0824
248.454.6300
Charles Hart, P.E.
CHart@hrcengr.com

Hydro Corp
5700 Crooks Rd., Ste. 100 
Troy, MI 48098
800.690.6651
Paul Patterson
info@hydrocorpinc.com

Jack Doheny  
Companies, Inc.
P.O. Box 609 
Northville, MI 48169
248.939.3223
Kay Doheny
kaydoheny@dohenysupplies.com

Jones & Henry Engineers
4791 Campus Drive
Kalamazoo, MI 49008
269.353.9650
Pete Walker
pwalker5827@yahoo.com

K & K Systems
687 Palmetto Rd. 
Tupelo, MS 38801
662.372.1317
Mark Faust
mfaust@k-ksystems.com

Knapheide Truck 
Equipment
1200 S Averill 
Flint, MI 48503
800.589.9100
David Hill
knapheideflintweb@knapheide.com

Liqui-Force Sewer Services 
(USA) Inc.
28529 Goddard Rd., Ste. 106 
Romulus, MI 48174
734.955.2508
John Thompson
jthompson@liquiforce.com 

Michigan Rural Water 
Association
2127 University Park Dr., Ste 340 
Okemos, MI 48864
517.657.2601
Tim Neumann
tneumann@mrwa.net

Monroe Truck Equipment
2400 Reo Dr. 
Flint, MI 48507
989.539.4111
Josh Hawkins
jhawkins@monroetruck.com

Morbark, LLC
8507 S Winn Rd. 
Winn, MI 48896
810.238.4603
Wayne Watts
wayne.watts@morbark.com

Mtech
7401 First Place, Ste. G 
Cleveland, OH 44146
989.866.2381
Don Houck
dhouck@mtechcompany.com

Munetrix
3297 Five Points Dr. 
Auburn Hills, MI 48326
248.499.8355
Katrina Powell
katrina@munetrix.com

North River Truck & Trailer
24411 N River Rd. 
Mt Clemens, MI 48043
586.468.4586
Ashley Schmuck
a.schmuck@nrtruck.com

OHM Advisors
34000 Plymouth Rd. 
Livonia, MI 48150
734.522.6711
Kent Early, P.E.
kent.early@ohm-advisors.com 

Oscar W Larson Company
10100 Dixie Hwy 
Clarkston, MI 48348
800.482.1200
Stacy Roberts
sroberts@larsonco.com

Pipetek Infrastructure 
Systems
27199 Northline Rd.
Taylor, MI 48180 
248.392.2894
Kyle Dehne
kdehne@pipetekservices.com

PolyGrate
3401 Chief Drive 
Holly, MI 48442
810-953-9400
CJ Jensen
cjensen@polygrate.com

Precision Concrete Cutting
1896 Goldeneye Dr. 
Holland, MI 49424
616.403.1140
Mark Bonkowski
mbonkowski@pccmich.com

Prein&Newhof
3355 Evergreen Dr. NE 
Grand Rapids, MI 49525
616.364.8491
Mark Prein, P.E.
mprein@preinnewhof.com

RangerBid
601 Gordon Ind Ct. 
Byron Center, MI 49315
616.890.5514
Cal Yonker
cyonker@rangerbid.com

Republic Services
21545 W Cannonsville Rd. 
Pierson, MI 49339
616.213.9348
Matthew Biolette
mbiolette@republicservices.com 

ROWE Professional 
Services Company
540 S. Saginaw St., Ste. 200 
Flint, MI 48502
810.341.7500
Jack Wheatley
JWheatley@rowepsc.com
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Signature Ford-Lincoln
1960 E Main St. 
Owosso, MI 48867
269.323.3555
Bill Campbell
bcampbell@signatureautogroup.com

Source 1 Environmental
422 West Rising St. 
Davison, MI 48423
810.412.4740
Larry Lamphere
llamphere@s1eonline.com

Spalding DeDecker
905 South Blvd. East 
Rochester Hills, MI 48307
248.844.5400
Catherine DeDecker
cdedecker@sda-eng.com

Spicer Group, Inc.
125 Helle Blvd., Ste 2 
Dundee, MI 48131
734.823.3308
Philip Westmoreland
philaw@spicergroup.com

SUEZ Water Advanced 
Solutions
1230 Peachtree St. NE, Ste. 1100 
Atlanta, GA 30309
269.377.0771
Dan Kitchen
sjohnson@utilityservice.com

SunGlo
42860 9 Mile Road 
Novi, MI 48375 
248.305.2552
Matt Guerin
guerinm@sungloservicecs.com 

Tri-County International 
Trucks, Inc
5701 Wyoming Ave 
Dearborn, MI 48126
313.584.7090
Mark Caracciolo
mcaracciolo@tricotruck.com

Unique Paving Materials
3993 E 93rd St. 
Cleveland, OH 44105
216.441.4880
Sonya Flanagan
irish6962@aol.com

US Bridge
5765 Lee High Cir. 
Nashport, OH 43830
888.872.7434
Bob Hahn
crhahn@usbridge.com

Wade Trim
4241 Old US Hwy 27 S, Ste. 1 
Gaylord, MI 49735
734.947.9700
Dan Brooks
dbrooks@wadetrim.com

West Michigan 
International
575 56th St. SW 
Grand Rapids, MI 49548
616.241.4656
Steven Bush
sbush@wmitrucks.com

Whelen Engineering Inc.
1375 Rickett Rd., Ste. 3 
Brighton, MI 48116-2227
810-227-7775
Justin Trojan
justin@cstrojan.com

Wright Tool Company
1311 Maplelawn Dr. 
Troy, MI 48084
248.643.6666
Scott Wright
wrights@wrighttoolcompany.com 

Interested in becoming a Chapter Sponsor?
Visit www.michigan.apwa.net or call 517.371.2223 for more details. 

APWA Michigan Chapter Sponsors

Calendar of Events
Michigan Chapter, Branches

May 21-23, 2019
2019 Michigan Chapter Great Lakes Expo
Treetops Resort, Gaylord

October 21-29, 2019
Roads Scholar Program
Comfort Inn Conference Center, Mt. Pleasant

APWA Events
May 19-22, 2019
North American Snow Conference
Salt Lake City, Utah

September 8-11, 2019
Public Works Expo (PWX)
Seattle, Washington

April 5-8, 2020
North American Snow Conference
Cleveland, Ohio

August 30-September 2, 2020
Public Works Expo (PWX)
New Orleans, Louisiana

Other Events of Interest

April 7-12, 2019
Michigan Public Service Institute
Comfort Inn, Mt. Pleasant

April 14-17, 2019
Midwest Advanced Public Service Institute
Marina Grand Resort, New Buffalo

September 22-27, 2019
Michigan Public Service Institute
Comfort Inn, Mt. Pleasant
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Interested in becoming a Chapter Sponsor?
Visit www.michigan.apwa.net or call 517.371.2223 for more details. 
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www.sda-eng.com | (800) 598-1600
Engineering | Infrastructure | Land Development | Surveying

• Construction Engineering
• Land Development
• Land Surveying and Mapping
• Municipal Engineering
• Pavement Management
• Roofing and Building Envelope 

Assessment
• Transportation Engineering
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At Precision Concrete Cutting (PCC), we are committed to 
making your job easier.  With our patented technology and 
environmentally responsible process, we are able to reduce 
liability, bring your sidewalks into ADA compliance, and 
save you 80% or more compared to traditional concrete 
demolish and replacement.

phone: (616)403-1140
www.MichiganSafeSidewalks.com

MBonkowski@PCCMich.com

Have our Fast, Clean, and Precise professional service
help you get more done with less. As the industry leader in
technology and price, our method is environmentally-clean
and the most cost-effective solution available.
Removing Trip Hazards is quick and easy with PCC!

Our Sidewalk Survey Services utilizes the latest 
in mobile technology and GPS mapping to gather 
the data you need to plan, manage, and report on 
your walkway assets. 


